NAME: last; first: Date Turned In:

Company:

APPLICATION FOR PROMOTION

DATE DUE: 25 Feb 10
Late applications will be penalized 5 points for each late day.

Completed applications must be turned in directly to SFC Pellegrino in
room 10 for screening.

To qualify for a JUNIOR leadership position you must

o must have a weighted GPA of 3.0 or higher.

o must participate in an extracurricular activity (Drill, Raiders, Rifle teams, Civil Air Patrol, Lacrosse,
Sailing, Fencing, etc...) unless special exemption is given due to hardship, (Ref. Cadet Manual).

o must have the recommendations of all your teachers.

DIRECTIONS

Your application with worksheet must be complete and accurate and have the following documents
attached:

A copy of your cadet record.

Copy of 1* Semester Report Card.

Three teacher recommendations.

Most recent score card for the Cadet Challenge. If this information is not on your cadet record you
must provide test results/date verified by your immediate supervisor. Your test must have been
within the last six months to be valid (CCR 145-2).

5. Your cadet portfolio neatly organized in accordance with instructor guidance. Your portfolio will be
returned after the board adjourns.

NS

Cadets will be rated by the Army Instructors after all applications are turned in. Each cadet may obtain their
score by requesting an individual score sheet from the Senior Army Instructor after all scoring and
evaluations are complete. An Order of Merit List will be created based on your ranking among the
applicants.

The following is a breakdown of scoring:
Points Available

Promotion Worksheet 50
Board Results — Cadet Members (avg X .25) 12,5
Board Results Instructor (s) (avg X .75) 37.5
Teacher Recommendations 15
115



Cadet Name last: first:

Ratings should be filled out independently by teachers to increase objectivity.
Teacher recommendation: | recommend this cadet for a senior leadership position.
He/she has the aptitude and conduct | believe is required to be a leader at SMA.

Print and sign Circle Rating
signature
1--2--3--4--5
Teacher Not Ready Outstanding
Comments:

Cadet Name last: first:

Ratings should be filled out independently by teachers to increase objectivity.
Teacher recommendation: | recommend this cadet for a senior leadership position.
He/she has the aptitude and conduct I believe is required to be a leader here at SMA.

Print and sign Circle Rating
signature
1--2--3--4--5
Teacher: Not Ready Outstanding
Comments:
cut ------ CUt------~ Cut------ cut
Cadet Name last: first:

Ratings should be filled out independently by teachers to increase objectivity.
Teacher recommendation: | recommend this cadet for a senior leadership position.
He/she has the aptitude and conduct I believe is required to be a leader here at SMA.

Print and sign Circle Rating
signature
1--2--3--4--5
Teacher: Not Ready Outstanding
Comments:




JUNIOR LEADERSIP PROMOTION WORKSHEET

I verify the information in this packet is accurate and complete.

Name: Cadet Signature

Weighted GPA (Cumulative) x2=____ (max 8 pts) 8
(GPA's will be verified with the school records).

Cadet Challenge Score (percent score x .1) (Maximum 10pts) 0
Community Service Points (2 pts/100 hrs up to 4 pts, must be on cadet record) 4

Extracurricular Activities 2 pts each for drill team, rifle team, raiders: 1 pt each for non-JROTC
extracurricular SMA sponsored activities or varsity sport, (Max of 5pts) 5

JROTC Awards and Decorations (1 pt for each up to 10 pts, must be on cadet record) 10

Enhancement Activities (Summer Camp, AT, Extracurricular Activity Camps, etc.)
(1pt each up to 3 pts) 3

I should be selected for a junior leadership position for the following reasons: (100 words or less)

(10) Essay Score

Total Worksheet Score (50 Possible)



REQUEST FOR CADET RECORD

NAME (Last, First):

Company:

TO CADET LEADER

Ensure the name and company is entered onto this sheet. After receiving this sheet place it in the box
of the S-1. Any Request for Cadet Record sheets turned into any other source will be returned to the
applicant.



BOARD MEMBER APPRAISAL WORKSHEET
Board Members — C/RCSM, Bn C/CSMs

1. NAME 2. RECOMMENDED POSITION

3. Board Interview, Evaluation, and Points Awarded

AVERAGE ABOVE EXCELLENT | OUTSTANDING TOTAL
AREAS OF EVALUATION (1 Point) AVERAGE (3 Points) (5 Points) POINTS
(2 Points)

a. Personal Appearance, Bearing, and Self-
Confidence

b. Oral Expression and Conversational Skills

C. Drill & Ceremonies Performance

d. Extended Rectangular Formation

e. Knowledge of Specific Areas listed in “Note”

PTS AWARDED

TOTAL POINTS AWARDED (PTS AWARDED x 2)

NOTE: Questions concerning the basic knowledge will be tailored to include the Uniform, D+C , Map Reading, First
Aid, and The Cadet Manual.

4. REMARKS
5. U 1po O | DO NOT Recommend the Cadet for Promotion
6.  SIGNATURE OF BOARD MEMBER 7. RANK 8. DATE (YYYYMMDD))

SMA FORM 138A February 2010



